
Expanded Quarterly 
Wage Reports  
OCCUPATION AND OTHER INFORMATION 

2018	UWC	National	UI	Issues	Conference	–	Austin,	TX		



Agenda – Enhanced UI Wage Records 
	 An	examination	of	the	issues			
◦  Bruce	Madson	speaks	to	national	and	federal	level	perspectives:	

◦  	factors	impacting	change;	and	
◦  An	update	on	the	Workforce	Information	Advisory	Council	(WIAC)	
◦  	https://www.doleta.gov/wioa/wiac/		

◦  Tom	Crowley	speaks	to	state	initiatives	and	employer	perspectives:	
◦  State	experiences	for	recent	UI	wage	enhancement	efforts;	
◦  States	proposing	voluntary	employer	participation;		
◦  Other	state	data	requests;	and	
◦  Employer	perspectives	



Bruce Madson 



THREE FACTORS IMPACTING CHANGE 

Ø 		COST	
Ø 		CONTROL	
Ø 		DEMAND	



COST 
Ø 		STATE	AGENCY	IT	COSTS	
◦ PROGRAMMING	COSTS	FOR	LEGACY	SYSTEMS	
◦ OVERSIGHT	COSTS	FOR	CONFIDENTIALITY	

Ø 	LMI	COSTS	
◦ CODING	ASSISTANCE	
◦ QUALITY	CONTROL	OF	AUTOCODING	

Ø 	EMPLOYER	COSTS/PROCESS	CHANGE	
◦ HR	VS	TAX	REPRESENTATIVES	
◦ CONTRACTED	SERVICES	
◦ SMALL	EMPLOYERS	–	LACK	OF	CAPACITY	

	

	



CONTROL 
Ø 		ACCESS	TO	WAGE	RECORDS	IS	CONTROLLED	BY	STATE/FEDERAL	UI	LAW	

Ø 		INITIALLY	VERY	RESTRICTIVE,	STATES	HAVE	GRADUALLY	EXPANDED	ACCESS	
Ø 		STATE	AGENCIES	STILL	MAINTAIN	SIGNIFCANT	CONTROL	OVER	ACCESS	AND	USE	

Ø 		ISSUE	OF	TO	WHOM	DATA	BELONGS	CONTINUES	TO	COMPLICATE	ISSUES	

Ø 		USE	OF	DEIDENTIFIED	DATA	HAS	PROLIFERATED	
Ø 		REIDENTIFICATION	DIFFICULT	TO	CONTROL	
Ø 		RISK	OF	BREACH	OF	CONFIDENTIALITY	



DEMAND 
Ø 		INITIAL	DEMAND	FROM	STATE	AND	FEDERAL	LMI	AGENCIES	

Ø 		INDEPENDENT	RESEARCH	ENTITIES	
Ø 		INDIVIDUAL	COLLEGES	AND	TRADE	SCHOOLS	
Ø 		STATE	AND	FEDERAL	POLICYMAKERS	

Ø 		PARENTS	AND	STUDENTS	
Ø 		ECONOMIC	DEVELOPERS	

Ø 		EMPLOYERS	SEEKING	TALENT	PIPELINE	



Tom Crowley 



States Enhancing Quarterly UI Wage Reporting 
Alaska 

	 Occupational	and	Geographic	Codes	
◦  Required	-	reported	at	the	employee	level	
◦  108	page	manual	to	assist	employers	completing	this	information	
◦  http://live.laborstats.alaska.gov/erg/occmanual.pdf		

	 Occupational	Code	
◦  Requests	the		“full	occupational	title	or	code”	
◦  Provides	links	to	“cheat	sheet”	and	O*NET	online	
◦  6-Digit	Code;	Except	for	some	occupations	important	–	including	
seafood	processing	workers	and	snow	plow	operators,	which	are	8-
digit	codes	

◦  Paper	filers	-	can	be	submitted	with	written	job	titles	
◦  Electronic	Filers	-	required	to	submit	SOC	codes	
◦  Over	900	occupational	codes	to	select	
◦  Use	“highest	level	of	skill	or	education”	for	job	with	two	different	
activities	



States Enhancing Quarterly UI Wage Reporting 
Alaska 

	 Geographic	Code	
◦  Assign	2-digit	geo	location	code	quarterly	for	each	worker;	
not	the	employer	

◦  Primary	work	location	
◦  If	worker	in	multiple	location	–	Geo	code	where	the	worker	
“spends	the	most	time”	

◦  31	distinct	geo	codes	for	Alaska	





States Enhancing Quarterly UI Wage Reporting 
Alaska 



States Enhancing Quarterly UI Wage Reporting 
Louisiana 

	 Rate	of	Pay	and	Standard	Occupational	Classification	Code	
◦  Requested	-	reported	at	the	employee	level	

	 Hourly	Rate	of	Pay	
◦  Guidance	-	
http://www.laworks.net/Downloads/UI/
StandardPayRateDefinitionsForEnhancedWageRecords.pdf		

◦  Salaried	workers	-		salary	divided	by	std.	hours	
◦  Hourly	workers	–	total	wages	divided	by	hours	

◦  Exclude	overtime,	bonuses	and	tips	

◦  Commission	workers	–	earnings	divided	by	hours	
◦  Salary	+	Commission			
◦  Part-Time	salaried	workers			



States Enhancing Quarterly UI Wage Reporting 
Louisiana 

	 SOC	Code	
◦  173-page	list	of	Occupational	Titles	
◦  6-digit	SOC	code;	or	
◦  	“freehand	the	descriptive	job	title”	also	permitted	-	that	the	agency	
will	use	to	derive	the	SOC	code	

◦  Scant	guidance	beyond	this	



States Enhancing Quarterly UI Wage Reporting 
Louisiana 

	 Conflicting	Guidance	(as	of	July	2017)	
◦  http://www.laworks.net/Downloads/UI/
WageUploadInstructions.pdf		

◦  Is	it	required	or	requested?	
◦  To	date,	no	penalties	issued	or	filings	rejected	
◦  No	known	requirement	in	any	other	state	UI	agencies	







States Enhancing Quarterly UI Wage Reporting 
Indiana 

	 New	UI	Tax	Reporting	Requirements	–	Effective	1/1/19	
o 		Eliminating	contribution	report	(form	UC-1)	

o 		Auto	calculation	of	taxable	wages	and	taxes	due	from	reported	total	wages	

o 		Challenges	for	accurate	auto	calculation	of	taxable	wages:	
•  Out-of-state	Wages	and	SSN	reporting	inconsistencies	

o 		Reporting	employment	(12th	of	the	month)	for	months	1,	2,	and	3	in	the	employee	(S)	record		
o “Y”	=	employed	as	of	the	12th	of	the	month	

o 		Changes	just	announced	in	June	2017	
o 		New	format	emailed	to	service	providers;	no	observed	updates	to	agency	web	site	

o 		Files	will	be	rejected	until	all	errors	repaired	by	the	submitter	



States Enhancing Quarterly UI 
Wage Reporting 

Indiana 
3	New	Wage	Record	Data	Elements	Required	

Effective	1/1/19	
◦  Standard	Occupation	Classification	(SOC)	code	
◦  IDWD	will	provide	tools	and	assistance	in	finding	the	SOC	code	

◦  Hire	date;	and	
◦  ZIP	code	where	the	services	are	“primarily”	
performed	

◦  Employers	will	be	given	a	“grace	period”	before	
these	fields	are	mandatory	

◦  Grace	period	unknown	at	this	point	
◦  No	observed	agency	guidance	published	as	yet	to	
define	new	data	fields	or	to	establish	edit	policies	





States With Voluntary Job Title Requests 
	 Is	this	the	new	trend?	
	 Nebraska	began	voluntary	enhanced	wage	reporting	July	2017	
◦  Hours	Paid;	and	
◦  Job	title	description	
◦  Looking	to	broaden	employer	participation	
◦  Benefits	of	Employer	participation?	

◦  Possible	exemption	from	BLS	Surveys	
◦  More	granular	data	on	wages	–	job	description	at	the	worker	level	instead	of	at	the	employer	level	
◦  Enhanced	wage	data	could	lead	to	improved	information	on	training	and	education	
◦  Over	time,	data	could	provide	rich	granular	history	of	job	demand,	compensation	



Nebraska Quarterly Wage Report 



State Requesting Voluntary Data Exchange 

	 Requesting	voluntary	exchange	for	UI	integrity	to	reduce	improper	payments,	primarily	for	those	
who	may	be	simultaneously	working	and	collecting	UI	benefits	

	 Only	proposed	and	not	in	production	or	under	active	consideration	to	my	knowledge	

	 Would	require	considerable	security	

	 	Data	sharing	agreements	and	contractual	permissions	would	need	to	be	reviewed	and	approved	

	 In	theory	the	process	would	entail:	
◦  State	UI	agency	sends	periodic	(weekly?)	file	of	benefit	payments	to	large	payroll	processor(s)	
◦  Payroll	processor(s)	would	match	benefit	payments	against	current	payroll	
◦  “Hits”	would	be	identified	by	the	payroll	processor	and	sent	to	the	state	UI	agency	for	proper	review	and	
adjudication	



Other Types of Wage Reporting “Enhancements” 
	 District	of	Columbia	–	Tipped	Wage	Report	

	 Required	for	employers	with	employees	who	
receive	tips	and	are	paid	at	least	the	tipped	
minimum	wage	

	 Using	DC	UI	wage	reporting	portal	to	gather	
Wage	and	Hour	data	

	  https://essp.does.dc.gov/Tipped%20Employee%20-%20FAQ.pdf		



Employer Perspectives 
	 Enhancing	data	–	required	versus	voluntary	
	 The	greater	good	–	societal	benefits	to	training,	education,	etc.	
◦  In	theory	sounds	great	

	 What’s	in	it	for	me?	Employer	benefits	
◦  In	practical	terms,	what	will	enhanced	data	do	to	improve	business?	

	 Cost	/	benefit	analysis		
◦  To	make	this	a	winning	“want	to	do”	program,	need	to	demonstrate	benefits	from	both	a	big	picture	as	
well	as	at	the	employer	level	and	make	the	process	easy	and	economical	



QUESTIONS? 
BRUCE	MADSON	
ASSISTANT	DIRECTOR	
OHIO	DEPARTMENT	OF	JOB	AND	FAMILY	SERVICES	
(614)	728-4259	
bruce.madson@jfs.ohio.gov		
	
Tom	Crowley	
Director	–	Government	Affairs	UI	
ADP,	LLC	
(973)	840-1686	
Tom.Crowley@ADP.com		


