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Payroll Reporting Sector

- Basic Principals of Payroll Service Providers (PSP)

• No policy position on requirements

• Stress the importance of compliance

• Approximately 48% of a state’s employers represented by a PSP
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Payroll Reporting Sector

Reporting Requirements

• In the beginning – report what is necessary to pay claims and collect 

tax

• SSN, name, total wages paid during the quarter

• State-Specific UI benefit determination data

• Hours worked, weeks worked, etc.

• 2000’s enhancement movement

• Alaska – GEO codes for location of work, SOC code

• Louisiana – Hours worked and SOC code or job description

• Nebraska – voluntary request for hours paid and job title
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Payroll Reporting Sector

The newest wage enhancement efforts:

• Indiana – Next Slide will show an example

• SOC code;

• Start Date;

• ZIP code of primary work location;

• Full time/part time/seasonal indicator

• Washington State – fall 2022 – SOC code, zero-hour reason code, 

out-of-state wages

• If the employer knowingly failed to report SOC code, the penalty for: 2nd offense -

$75; 3rd offense $150; 4th and more offenses - $259
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Indiana New Wage Instructions



Copyright © 2022 ADP, Inc. Proprietary and Confidential. Footer in sentence case 6

Payroll Reporting Sector

- Connecticut - Section 304 of SB 1202, as amended

• Commencing with the third calendar quarter of 2024 . . ., [an] 

employer shall include in the quarterly filing… the following data for 

each employee:

• Gender identity, age, race, ethnicity, veteran status, disability status, 

highest education completed, home address, address of primary 

work site, SOC code, hours worked, days worked, salary or hourly 

wage, employment start date in the current job title and, if 

applicable, employment end date

• Employers with > 100 employees in 2024, with the remaining 

employers required in 2026 and 2028
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Payroll Reporting Sector

Question – how demanding should states be to require and 
enforce enhanced data collections?
• Fines and penalties? 
• Reject wage reports that report missing or invalid data?

What actions would make enhanced wage reporting easier?
• Common data 
• Common data definitions

Biggest challenges to expanding wage reporting?
• State legislative requirements


